ANTI-SLAVERY INTERNATIONAL CHAIR: ROLE DESCRIPTION
The role of the Chair is to lead the board of trustees, ensuring that it fulfils its responsibilities for the governance of the organization with reference to charity law and Anti-Slavery International’s Memorandum & Articles of Association. 

The responsibilities of the Chair will include:

•  providing leadership for the board of trustees in their role of setting the strategy and policy of the organization 

•  planning the annual cycle of board meetings and finalising agendas for board and Annual General Meetings (AGM) 

•  chairing board meetings and the AGM

•  responsibility for leading a transparent and inclusive process for urgent consultations and decision-making between meetings 

•  monitoring to ensure that decisions taken at and between meetings are implemented 

•  representing the organisation at functions and meetings, and acting as a spokesperson as appropriate 

• oversight of, and support for, the Director

•  in the absence of the Director or a delegated member of the Senior Management team, liaising with the employees to keep an overview of the organisation's affairs and providing support or direction as appropriate
•  leading the process of appraising the Director’s performance

•  overseeing a process to access the performance of trustees, as an important component in ensuring that the Board is working effectively
•  serving as ex officio member of all sub-committees 

•  sitting on appointment and grievance/disciplinary panels

• general concern for the whole of Anti-Slavery International, including staff welfare.
• support for high profile fundraising initiatives when required, in close collaboration with the organisation’s fund-raising team

ANTI-SLAVERY INTERNATIONAL CHAIR: PERSON SPECIFICATION 

The Chair of Anti-Slavery International should ideally have the following profile: 

Essential:

( proven commitment to the aims, objectives and values of Anti-Slavery International  

( recognised as a highly principled individual, with experience clearly demonstrating  commitment to the  general principles of public life including selflessness, integrity, objectivity, accountability, openness, honesty and leadership, as set out for example by the UK’s Nolan Advisory Committee on Standards in Public Life 
· experience in one or more of the following fields: human rights; social policy; legal; financial; business; public service delivery; voluntary/ community sector

· understanding and experience of  governance  
· knowledge of the type of work undertaken by Anti-Slavery International 

· good 'people' skills and experience of committee work and chairing or the ability to acquire such understanding and experience rapidly
· able to take tough decisions
· high level networking skills and experience with proven ability to develop and influence strategic partnerships both within the voluntary sector and with other networks. 
· strategic financial management experience
Desirable: 

( experience in the international development sector 

( understanding of the nature and risks involved in fund-raising and experience of assisting with high-level fundraising, or the capacity to acquire such understanding and experience rapidly

